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ESG AND SUSTAINABILITY REPORT / INTRODUCTION

Letter to our stakeholders

Dear Stakeholders,

We are pleased to share with you our latest ESG Report, which provides a detailed view of our commitment to
responsible investment and sustainability. At Corpfin Capital, we recognize that our responsibilities extend far
beyond generating strong financial returns; we are equally focused on creating lasting value for our stakeholders
while contributing positively to society as a whole.

As part of this commitment, we are proud to manage Corpfin Capital Fund V (2019), Article 8 SFDR fund, further
demonstrating our dedication to sustainable investing. This commitment also extends to Corpfin Capital Fund IV
(2014), which, while not classified as Article 8 in its inception, follows the same responsible investment principles.
Sustainability remains at the core of our strategy, regardless of regulatory classification, and guides our decision-

making at every level.

During 2023 a key component of our approach was the implementation of ESG policies and action plans across all
our portfolio companies. These tailored plans are designed to address specific environmental, social and governance
challenges, ensuring that our portfolio companies not only meet the highest standards but also actively contribute
to sustainable development. In the low mid-market segment, the adoption of ESG policies is particularly impactful,
as companies in this space can achieve meaningful improvements with relatively modest investments, driving

significant positive change and setting a strong example within their industries.

Alberto Curto Fernando Trueba Gorka Garcia Alvaro Olivares To enhance our ESG framework even further, we are taking proactive steps to create awareness among our portfolio

MANAGING PARTNER MANAGING PARTNER MANAGING PARTNER MANAGING PARTNER companies about the importance of measuring and managing their Scope 3 carbon emissions. By encouraging a
broader focus on carbon footprint measurement, we aim to better assess and mitigate the environmental impacts
across the entire value chain, fostering more resilient and future-ready businesses.

We are proud of the progress we have made, and we remain committed to continually improving our ESG practices.
By driving sustainable, long-term value creation, we aim to build a brighter and more responsible future.

Thank you for your continued trust and support.

Sincerely
CORPFIN CAPITAL MANAGING PARTNERS
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Highlighting
2023

Regulatory Commitments

Corpfin Capital Fund V (2019) classified as Article 8
SFDR and SFDR periodic reporting.

Corpfin Capital Fund IV (2014), also adhering to Article
8 standards, is currently in the divestment phase, where
ESG compliance has become a key differentiator in sale

processes.

Report on the Principal Adverse Impact Indicators
(PAIS) at Corpfin Capital level, following the
requirements set by the SFDR Regulation.

ESG action plan and ESG
policy are now a must for
all portfolio companies

Building on our 2023
achievements,

we are accelerating our
sustainability efforts
across our operations and
Investments

Key portfolio data
(by 31.12.23)

2022 PRI rating

ESG AND SUSTAINABILITY REPORT

POLICY GOVERNANCE STRATEGY

DIRECT - PRIVATE EQUITY

CONFIDENCE BUILDING MEASURES
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About
Corpfin Capital

Corpfin at a glance

Leading independent asset manager in the mid-
market segment in Iberia, with over 30 years of
experience since its first fund in 1990.

Extensive expertise across diverse sectors: business
services, specialized distribution, education,
healthcare, technology, and industrial specialists.

Focus on identifying growth opportunities, supporting
operational improvements, and transformation

initiatives across its portfolio companies.

Driven by business excellence and value creation in
collaboration with founders and management teams,

delivering benefits to both investors and saociety.

Team recognized for professionalism, proactivity, and
commitment to ethical values, with over 80 years of
combined fund management experience and 130+
years of total professional experience.

Corpfin Capital catalyzes
growth and excellence within
its portfolio companies. We
partner closely with founders
and management teams of
each company, driving strategic,
financial, and operational
nitiatives to foster growth
and business transformation.
Our focused approach delivers
superior value creation for
Investors and society
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81 + 130

Years combined experience Years combined
of Managing Partners team experience

+ 20 43 %

Dedicated people Women

OUR VALUES Ethics and Integrity
Perseverance and Effort

Excellence and Compliance
Transparency

Respect and Dignity
Alignment of Interests
Coherent Strategy

Teamwork



ESG Integration Over Time

Sustainability has been at the
core of our mission since 2012,
with each step strengthening
our commitment to a more
sustainable future. This journey
is ongoing and we are proud to
lead with purpose, transparency
and accountability.

2012

UN PRI
report starts

2015

Quarterly
ESG KPIs
tracking with
portfolio
companies

Quarterly
ESG
reporting to
LPs

2019

ESG
presented at
AGMS

2020

Focus on
portfolio
management

Engagement
with companies,
protocols,
procedures,
memorandums,
templates

2021

Corpfin ESG Policy
published in the
website

Appointment of
ESG responsible
at each portfolio
company

Measurement of
portfolio companies
CQO2 footpring
(scope 1 & 2)

Fund |V adhere to
Art. 8 standars

ESG policies

and ESG action
plans for portfolio
companies

ESG AND SUSTAINABILITY REPORT

2022

Incorporation

of ESG matters

iIn companies’
recurrent Board
reporting package

Corpfin Capital
starts incorporating
ESG clauses

in legal deal
documentation

Adherence to
UNGC

Fund V filing as
Art. 8 SFDR

Adherence to TCFD

Publication of the
annual ESG report

/ ABOUT CORPFIN CAPITAL

2023

Fund V SFDR
periodic reporting

Consideration of
Principal Adverse
Impacts Indicators
(PAIS) at Corpfin
Capital

Awareness to push
measure Scope 3
carbon emissions

Annual PAI
statement
(reported in 2024)

10
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& ESG strategy



ESG Is at the core

of our long-term

value creation strategy

Our commitment to ESG is central to shaping
a future that balances profitability with
positive social and environmental impact.

We Dbelieve that sustainable practices are key to creating
long-term value across our portfolio. By building strong
ESG corporate governance, collaborating with international
associations and working closely with management

teams of our portfolio companies, we unlock the potential
of businesses to achieve lasting growth. Our approach

not only aligns with our commitment to responsible
investment, but also reflects our conviction that driving
sustainability is both a strategic advantage and the right
path forward.
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E S G | n O u r Our ESG commitments permeate

throughout our entire

g overnance structure organizational structure
and procedures

BOARD OF DIRECTORS Plays a fundamental role in stewardship, with specific oversight of
compliance issues, approval of key policies and monitoring of progress

We are aware of the Sigmﬂcance and We are committed to the continuous advancement and

Iong-term impact of ESG factors on both improvement of ESG practices within the organization. This INVESTMENT COMMITTEE ESG matters discussed as part of transaction approval process

commitment is reflected in the establishment of robust

the management firm and its porthIIO governance frameworks and clear ESG objectives that

companies. We recognize that integrating guide decision-making at all levels. By prioritizing ESG

ESG considerations is not just a regu|atory considerations, we aim to promote responsible investment INVESTMENT TEAM Integration of ESG factors in all phases of our investment process with
: .. . ' iti i i iti jal hasi th tfoli hi d itori h
requirement but a strategic imperative practices, mitigate risks, and seize opportunities that special emphasis on the portfolio ownership and monitoring phases

. . arise from evolving market dynamics.
that can enhance resilience, drive value

creation, and foster sustainable growth. ADMINISTRATION TEAM ESG reporting continued

13
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Pre investment

ESG is integrated

1 _ ORIGINATION 2 _ DUE DILIGENCE 3 _ INVESTMENT

INto our Investment
process

ESG factors are integrated at every stage of our investment process, from origination

Exclusion of sectors

ESG angle in the initial evaluation

ESG in due diligence

Identification of ESG risks and
opportunities

ESG assessment in
Investment Committee
documentation

ESG assessment in Investment
Committee approval

ESG aspects are part of
negotiations and deal
documentation

Consideration of sustainable
financing

and due diligence to our holding period and exit. Through a structured process, we . .
’ P ’ ’ Holding period Exit

identify critical ESG themes and conduct an annual evaluation of each portfolio

company’s performance in these areas. The insights gathered from this analysis guide 4 _INVESTMENT PERIOD 5 _REPORTING 6 DIVESTMENT

the approval of action plans for the short, medium, and long term. Additionally,
businesses in the lower mid-market are finding that a focus on environmental and social
responsibility can transform their trajectory-enhancing resilience, building credibility with
a conscientious audience, and revealing unexpected growth pathways.

Awareness and engagement of
management teams

Governance setup
ESG Policy and action plan

Carbon footprint measurement
and decarbonisation plan

Quarterly reporting of
ESG KPIs from portfolio
companies to LPs

Specific ESG section at AGMs

ESG monitoring at the Board
of the portfolio companies

ESG included in vendor due
diligence

ESG assessment at exit presented
to Investment Committee

ESG performance and
achievements included in internal

exit documentation to LP’s



Our UN PRI
commitment

Since 2012, we have been a dedicated supporter of
responsible investment. As a PRI signatory, we have
integrated ESG principles into our investment strategy. Our
portfolio companies are held to high international standards,
reflecting our commitment to both financial returns and
societal well-being.

We believe that ESG factors are critical to long-term
investment success and that aligning our investments with
global goals is essential for a sustainable future.



Our commitment
to Climate Risk
Mitigation

The Task Force on Climate-related Financial Disclosures (TCFD) has provided valuable
guidelines for reporting climate-related risks. These recommendations cover transition
risks, including climate policy, carbon pricing, technological advancements, and shifts
in investor and consumer sentiment, as well as physical and liability risks. We recognize
that by taking practical steps within our portfolio companies, we can effectively
mitigate these risks while seizing opportunities to address climate change.

ESG AND SUSTAINABILITY REPORT

Our approach
and next steps

Understanding the significant impact climate-related risks
and opportunities can have on the risk profile and value
of our investments, we regard this as a crucial focus area.
We continue building our approach and climate strategy
around the four pillars of the TCFD framework.

/ OUR COMMITMENTS & ESG STRATEGY
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Our Progress -
TCFD’s Four Pillars

Governance Strategy
With Board-level responsibility for ESG matters, we ensure We continue developing a comprehensive climate strategy
leadership sets the tone from the top. Risk management centered on reducing carbon emissions. We actively engage
strategies are carefully evaluated and agreed upon at the with our portfolio companies, offering guidance and support
Board level, then executed by management. Fostering a strong to help them achieve their targets and implement effective
governance culture is key to ensuring the business operates climate strategies.

responsibly and sustainably.

Risk Metrics

Management and targets
We recognize the importance of integrating climate risks We monitor and report on carbon footprint. This metric is
into our due diligence processes. As part of our commitment monitored and reported at Board level and used as a baseline
to sustainability, we systematically assess climate-related for future objectives and action plans. We require each of
risks during our evaluations of potential investments. This the portfolio companies to assess, disclose and report on
ensures that we understand the environmental challenges and their carbon footprint as part of our annual sustainability
opportunities associated with each risk. reporting cycle.

We are enhancing our approach by working towards
incorporating a comprehensive climate risk analysis at the

portfolio level.



SDGs as part
of our culture

At Corpfin Capital we are strongly committed to advancing
the United Nations Sustainable Development Goals
(SDGs) as a core part of our investment strategy. We
recognize the importance of aligning our activities and
those of our portfolio companies with these objectives.
Through a structured and measurable approach, we

work to identify and maximize the positive impact that
our investments create across social, economic, and
environmental dimensions.

We have in place a thorough mapping process to align
our portfolio companies with the SDGs, enabling us

to evaluate their contributions toward sustainable
development. Our analysis of the relevant SDGs is closely
intertwined with our ESG materiality framework. When a
company excels in a critical material area that corresponds
with an SDG, we pinpoint and prioritize the specific
targets from the 17 goals that are most relevant to that
company’s operations, ensuring a focused and impactful
approach to sustainability.

1 10
2 6 2
9 3 2
&y 2 1
10 1 3

Sustainable
Development Goals

ESG AND SUSTAINABILITY REPORT

/

OUR COMMITMENTS & ESG STRATEGY
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Our commitment
to Social Responsibility

We prioritize our positive impact on society. This commitment is
evident through our active participation in various initiatives and
our continuous engagement with our people. We strive to make
meaningful contributions to the communities we serve.

ESG AND SUSTAINABILITY REPORT / OUR COMMITMENTS & ESG STRATEGY

The MATCH Program

We have continued our Match Program launched in 2001, their choice. Whether it's advancing healthcare, education,
to support community engagement and philanthropy. gender equality, social inclusion, or human rights, our
Through this initiative, we double the annual donations firm and employees are committed to driving positive
made by our employees to the NGOs and foundations of change and making a meaningful impact on the world.

Our impact

Our commitment to social responsibility has enabled companies, providing guidance and support for their
us to create meaningful change, enhancing the quality unigue social responsibility initiatives, empowering them to
of life for individuals and contributing to a fairer, more make a lasting positive impact within their communities.

equitable world. We actively collaborate with our portfolio

Our future goals

As we expand and evolve as a firm, our dedication to change. Our commitment to fostering a more sustainable
social responsibility and sustainable investment remains and equitable future continues to guide our approach,
unwavering. We are constantly seeking innovative ways ensuring that we contribute to long-term value for both

to create positive societal impact and drive meaningful our stakeholders and the broader community.

19



Advancing Our ESG Journey:
-rom Sustainapility
commitment to SFDR
Compliance

We are dedicated to embedding ESG principles into the investment strategies of all
our funds. By prioritizing sustainability, we ensure transparency and accountability
for our investors, aligning our investments with responsible business practices. In
keeping with this commitment, our Fund V is classified as Article 8 under the SFDR
framework and Fund IV also adheres to these standards.

This approach not only ensures compliance with European is essential for delivering robust financial returns while
Union regulations but also strengthens our focus on making a positive impact on both society and the
creating long-term value through responsible investment  environment.

strategies. We believe that integrating ESG considerations



/\

Sustainapility in
our funds & portfolio
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Ove ereW Portfolio Retail
Industry 10 %
i Services
Of O u r F u n d S Sp“t 36 Y% Consumer goods
0
17 %
Our Funds are strategically diversified across a wide range of industries, with each Healtheare
portfolio company contributing to meaningful environmental and social impact. This ndustrial 18 9%
diversity not only enhances resilience but also amplifies our dedication to achieving long- 19 9

term sustainable goals. Through this, we continuously strive to uphold and exceed our
commitments to sustainable investing, creating value for both investors and society.

Corpfin Capital current Funds (€m) Portfolio companies

FUND IV

FUND IV
2014

FUND V
2019 FUND V
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Our Fund V Binding elements
ESG Commitment

LIST OF EXCLUSIONS DUE DILIGENCE MONITORING REPORTING

We have developed a bespoke strategy to meet our ESG objectives, while registering the
fund as an Article 8 and developing a strategy accordingly. This approach is grounded in
core principles that will be applied to every transaction and seamlessly integrated into
the overall Fund’s overall investment process. In addition, future funds (CCFVI) will be

born with a commitment to follow the requirements of Article 8.
ESG principles integrated throughout

the Fund’s entire investment cycle

Promotion of Enviromental Consideration of Principal
& Social characteristics Adverse Impacts
Implementation of a good governance structure within GHG intensity of portfolio companies

the portfolio companies
GCarbon footprint

Foster the development of industry, innovation, and

. GBoard gender diversity
infrastructure

Positively impact the environment by promoting
responsible consumption and supporting a circular

economy where applicable



Our portfolio
ESG performance

5,572

Employees at
year-end (FTES)

ENVIRONMENTAL

SOCIAL

GOVERNANCE

ESG AND SUSTAINABILITY REPORT / SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

42 %

of portCos have CO,
reduction measures

59 %

Female
participation

100 %

ESG Policy in place
or under developing

41.2 tCOo,/€m

Portfolio carbon
intensity (Scopes 1+2)

12 %

Women on
PortCo Boards

100 %

PortCos with approved
ESG action plan or
under developing

31 %

Share of
renewable energy

82 %

Permanent
employees

100 %

PortCos with
formal Board
of Directors

24



Portfolio companies 2023

ESG AND SUSTAINABILITY REPORT / SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

Geographical coverage

25

Portfolio Business Investment Employees, Revenues, ETXARREN
company activity date 2023 (FTE) 2023 (€ m) BERMEO (NAVARRA)
ARNEDO (BASQUE COUNTRY)
(LA RIOJA)
BAKERY AND COFFEE RETAILER 2014 380 37 MANRESA
(CATALONIA)
BARCELONA
RUBBER COMPOUNDS PRODUCER 2016 303 129 (CATALONIA)
CAMPINGS AND RESORTS 2018 156 34
FISHMEAL AND FISH OIL PRODUCER 2018 108 38 ALCALA
DE HENARES
(MADRID)
INTERIOR DOORS AND COMPLEMENTS 2018 438 118
HYGIENE AND PROTECTION GLOVES 2019 54 30
PERSONAL CARE PRODUCTS PRODUCER 2019 317 61
VINEGARS AND SYRUPS PRODUCER 2021 77 41
HEALTH, SAFETY, PREVENTION SERVICES 2022 245
CHESTE
(VALENCIAN
PROPERTY MANAGMENT 2023 262 12 COMMUNITY)
ENGLISH LEARNING FOR KIDS
2023 148 53 BADAJOZ
(EXTREMADURA)
ROADSIDE ASSISTANCE 2023 155 18
ALICANTE
(VALENCIAN
TOTAL 5,572 815 COMMUNITY)
HUECAS CABEZO DE TORRES GUARDAMAR
(CASTILLA - LA MANCHA) (MURCIA) DEL SEGURA

(VALENCIAN
COMMUNITY)
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R e | e V a n t t h e l I I e S Material themes with more Percentage of companies that identify
appearances across the portfolio these themes as their primary focus
|
across the pOthOHO

Carbon footprint
management
We integrate sustainability into our investment strategies by focusing on what truly
matters. Material themes, in the context of ESG, represent the core factors that influence
a company’s sustainability outcomes. These issues can lead to both financial and non- SOCIAL
financial consequences, often referred to as double materiality. By employing Holtara’s

double materiality framework, we assess ESG-related risks and potential opportunities. Diversity, Equity

& Inclusion
This approach ensures our alignment with widely recognized standards like SASB and GRI,
allowing us to stay in tune with market expectations.
Among the various material themes, three key themes are frequently observed across the GOVERNANCE
portfolio, which include carbon footprint management; diversity, equity and inclusion;
Compliance

and compliance and risk management. & risk management



Our commitment to reduce
portfolio carbon footprint®

We are committed to help our portfolio companies lower their carbon emissions through the adoption
of sustainable practices. We are collaborating closely with them to establish bold carbon reduction

goals, ensuring these efforts are in line with the objectives of the Paris Agreement.

This year, we have continued to work on energy efficiency measures across nearly all of our
companies 5 companies in our portfolio have managed to reduce their carbon footprint and another
5 have also reduced their carbon footprint intensity. Our aim is to continue implementing measures
that gradually reduce the carbon footprint of the companies, such as the electrification of the

fleet, installation of solar panels or contracting renewable electricity suppliers. Due to our recent
investments, the reported carbon footprint shows a slight increase. However, we are implementing

action plans to continue our efforts in reducing the emissions of our portfolio companies

ESG AND SUSTAINABILITY REPORT / SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

TOTAL CARBON FOOTPRINT (tCO,e)**

2022
2023

CARBON INTENSITY (tCO,e/€ MILLION REVENUE)**

2022 35
2023

CARBON FOOTPRINT BY COMPANY (tCO,e)

SCOPE 1 SCOPE 2
BARNA 2022
2023
ELASTORSA 2022 4,701
2023 5,362
DIMOLDURA 2022 4,229
2023
EL FORNET 2022 2,484
2023 2,877
J.R. SABATER 2022 1,607
2023 1,788
VITALY 2022 1,447
2023 1,846
ALANNIA 2022 1,619
2023 2,084
BABARIA 2022 943
2023 891
KIDS & US 2022 198
2023 85
SANICEN 2022 33
2023 30
MEDITERRANEO 2022 144
2023 97

GRUAS FUENTES 2022 N/A
2023 3,302

7,220

SCOPE 1: 11,840 25,911

SCOPE 1: 16,011 30,273

CARBON INTENSITY BY COMPANY (tCO,e/€ MILLION REVENUE)

2022 2023

4,507 BARNA 271
7,993 208

ELASTORSA 34
42

DIMOLDURA 56
61

EL FORNET 75
79

J.R. SABATER 46
44

o

VITALY
ALANNIA 59
61

BABARIA 16
15

KIDS & US 4

SANICEN 1

B
w

MEDITERRANEO

o

GRUAS FUENTES 184

27
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ESG AND SUSTAINABILITY REPORT / SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

INVESTMENT DATE _ 2014

SECTOR _ Food Retail (30101030)* Key Performance Indicators KEY MATERIAL THEMES
HEADQUARTER _ Barcelona, Catalonia AND COMPANY PERFOMANCE 2

Carbon footprint management

INVOLVED
Carbon footprint Renewable Water
(Scope 1 & 2), energy consumption:
ESG ACTIONS CARRIED OUT IN 2023 LOOKING TO THE FUTURE - COMMITMENTS 2024 (tco,) consumed 22.974 m3 Material use
COMITTED
. . vs. 2022
A whistleblowing system has been implemented, In 2024, plans are in place to start calculating the scope 3 2,876 14 % -9 %
To reduce gas leaks, leak detectors are progressively carbon footprint. g:)v;lr;tgl,DEqulty & Inclusion
being installed in all establishments and in the factories. Continue to implement approved energy efficiency
El Fornet has continued to favour video calls, with the measures (LED, renewable electricity, leak detectors, etc.). ET:EIIOVEES . FTEF‘:',:TE': | V\r’lonlenh?n:long Compliance and risk management
aim of reducing travelling. This measure is also reflected Evaluate and study the possible installation of solar panels. WITh permanen Vs ota the 10 highest COMITTED
contracts employees earners
in its travelling policy. The implementation of a training plan for employees is 0 0 0
Integration of ESG strate
El Fornet is progressively contracting green electricity fareseen. 99 /0 71 /0 20 /0 COM?TTED v
providers for all stores.
In order to reduce the carbon footprint, El Fornet is
optimizing distribution logistics to the stores and its B2B Board of ESG Manager Data protection policy
P ] ? Direct & ESG Committee Supply Chain OVERALL COMPANY PERFORMANCE
clients. rectors ESG Policy Management COMITTED
Environmental Policy Measurement of client
2 Health & Safety Policy satisfaction
members HR Palicy Risk Management

1 Global Industry Classification Standard (GICS)

2 The identification of key material themes and the evaluation of company performance in each theme results from an external assessment by an ESG expert. Please refer to Annex 1 for further details



INVESTMENT DATE _ 2016
SECTOR _ Specialty Chemicals (15101050)*
HEADQUARTER _ Arnedo, La Rioja

ESG ACTIONS CARRIED OUT IN 2023

Solar panels have been installed at two of the factories.

Installation of aerothermal equipment to achieve energy

savings.

Elastorsa has made donations to various non-profit
organizations (Caritas, Unicef, Doctors without borders,

etc.) for an amount of +6,000¢€.

The Statement of Non-Financial Information report has
been elaborated.

A whistleblowing system has been implemented
All' 1SO certifications have been renewed.

Equality and Workplace Harassment Plans are in place.

1 Global Industry Classification Standard (GICS)

LOOKING TO THE FUTURE - COMMITMENTS 2024

Formal approval of the Environmental and Quality

Corporate Policy.
Scope 3 calculation is foreseen.

Preparation to comply with the Corporate Sustainability
Reporting Directive (CSRD).

Continuing to promote circular economy initiatives, such
as the development of applications with regenerated
rubber or bio-based raw materials, to introduce them in

formulations.

2 The identification of key material themes and the evaluation of company performance in each theme are based on our ESG external provider’s proprietary methodology. Please refer to Annex 1 for further details

Carbon footprint
(Scope1&2),
(tCo2)

5,362

Women
in middle-
management

38 %

Women in
Board of Directors

20 %

ESG AND SUSTAINABILITY REPORT

Key Performance Indicators

Water
consumption:
18.230 m3

'36 0/0 vs. 2022

Full-time
Employees

97 %

ESG Manager

ESG Palicy

ESG Action Plan
Environmental Policy
Health & Safety Plan
HR Policy

Code of Ethics

Renewable
energy
consumed

59 %

Employees
with permanent
contracts

79 %

Data protection policy
Supply Chain
Management

Measurement of client
satisfaction

Risk Management

/

SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

KEY MATERIAL THEMES
AND COMPANY PERFOMANCE 2

Carbon footprint management
COMITTED

Hazardous materials management
INVOLVED

Resource efficiency & waste management
INVOLVED

Employee health & safety
COMITTED

Integration of ESG strategy

COMITTED

OVERALL COMPANY PERFORMANCE
INVOLVED-COMITTED
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INVESTMENT DATE _ 2018
SECTOR _ Resorts & Cruise Lines (25301020)*

HEADQUARTER _ Guardamar del Segura, Valencian Community

ESG ACTIONS CARRIED OUT IN 2023

Renewal of Travel Life certification in the resorts of

Alicante and extension to those of Tarragona.

Energy efficiency measures have continued to be
implemented, such as switching to LED lighting and the

installation of solar panels in 2 resorts.
Study of sustainable amenities carried out.

Actions aimed at saving water, such as the identification
of sustainable brands, faucet audits and the installation of

new aerators, have been carried out.
Scope 3 has been partially calculated

Definition of a Diversity Strategy and the Equality Plan.

1 Global Industry Classification Standard (GICS)

LOOKING TO THE FUTURE - COMMITMENTS 2024

Implementation of real-time data collection process on

material and energy consumption.

Planned progressive replacement of amenities with
sustainable, customer-preferred options and the

elimination of single-use plastics.
Increase the installation of solar panels in more resorts.
Formal approval of the corporate ESG Action Plan.

Incorporate more ambitious water-saving measures, such

as installing the Hydronik system.

2 The identification of key material themes and the evaluation of company performance in each theme results from an external assessment by an ESG expert. Please refer to Annex 1 for further details

Carbon footprint
(Scope1&2),
(tCo2)

2,373

Employees with
permanent
contracts

94 %

Board of
Directors

2

members

ESG AND SUSTAINABILITY REPORT /

Key Performance Indicators

Share of renewable
energy consumed:
55

+91 0/0 vs. 2022

FTE women vs. FTE
total employees:
81

. 2022
+79 % "

ESG Policy

ESG Action Plan
Environmental Policy
Biodiversity Palicy
Decarbonisation Plan
Health & Safety Plan

Total energy
consumption:
11.243 MWh

4] Y V522

Women among
the 10 highest
earners

30 %

HR Policy
Code of Ethics
Data protection policy

Measurement of client
satisfaction

Risk Management

SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

KEY MATERIAL THEMES
AND COMPANY PERFOMANCE 2

Carbon footprint management
COMITTED

Customer well-being
INTEGRATED

Diversity, Equity & Inclusion
COMITTED

Compliance and risk management
COMITTED

Integration of ESG strategy
INTEGRATED

OVERALL COMPANY PERFORMANCE

INTEGRATED
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INVESTMENT DATE _ 2018
SECTOR _ Agricultural Products (30202010)*
HEADQUARTER _ Bermeo, Basque Country

Carbon footprint
(Scope1&2):

ESG AND SUSTAINABILITY REPORT /

Key Performance Indicators

Total energy
consumption

Emissions to
water:

SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

KEY MATERIAL THEMES
AND COMPANY PERFOMANCE 2

Carbon footprint management
INVOLVED

32

Land ecosystem impact
INTEGRATED

LOOKING TO THE FUTURE - COMMITMENTS 2024 7.992 tC02 (MWh) 12 tons
-6 9% '*2°22  37,118.20 _54, O, V52022

ESG ACTIONS CARRIED OUT IN 2023

ISO 14001 implemented in Cadiz and renewed in Bermeo. Collaboration with special employment centers is foreseen,

A whistleblowing system has been implemented.

The economic collaboration with different charities and

with the objective of helping people with disabilities in

labor matters.

Employee health & safety
COMITTED

local sports associations has continued. Solar panels are expected to be installed at the Cadiz Turnover Employees with Absenteeism Food safety
facilities. rate permanent rate
. . COMITTED
Agreements have been reached with various markets and contracts

supermarkets for the collection of leftover product to be

included in the production cycle, promoting circularity.

A consulting firm has been hired to assist in the I1SO

renewal process.

1 Global Industry Classification Standard (GICS)

An Equality plan is expected to be formally approved.

The installation of cold rooms at the Cadiz facilities is
planned, with the aim of making production mare efficient

and reducing energy consumption.

The starting systems of several machines will be Board of ESG Manager & ESG HR Policy
o , ) Directors Committee Code of Ethics OVERALL COMPANY PERFORMANCE
replaced by mare efficient alternatives, reducing energy ESG Policy Data protection policy COMITTED
consumption. 7 ESG Action Plan Supply Chain
Environmental Policy Management
members Health & Safety Plan Measurement of client

2 The identification of key material themes and the evaluation of company performance in each theme are based on our ESG external provider’s proprietary methodology. Please refer to Annex 1 for further details

<1%

93 %

1%

satisfaction
Risk Management

Integration of ESG strategy
COMITTED



INVESTMENT DATE _ 2018
SECTOR _ FOREST PRODUCTS (15105010)*
HEADQUARTER _ Etxarren, Navarra

ESG ACTIONS CARRIED OUT IN 2023 LOOKING TO THE FUTURE - COMMITMENTS 2024

Preparation to comply with the Corporate Sustainability
Reporting Directive (CSRD).

Measures to reduce the use of plastic for cardboard in

packaging have been put into action.

Energy efficiency measures have continued to be Continuation of energy efficiency efforts, such as the

implemented, such as switching to LED lighting. progressive installation of LED lights.

The transfer of all administrative personnel to Pamplona Conduct employee training on data protection,

was approved, in order to reduce employee commuting cybersecurity, etc.

and improve their quality of life. Resume the study for the installation of solar panels.

Formal approval and implementation of the ESG Action Resume the circular economy project of the sawdust

Plan. generated, to heat the different plants of Dimoldura.
The executive committee appointed its first woman as a

member.

Improved facilities for the well-being of employees at the

Toledo plant.

1 Global Industry Classification Standard (GICS)

2 The identification of key material themes and the evaluation of company performance in each theme are based on our ESG external provider’s proprietary methodology. Please refer to Annex 1 for further details

Carbon footprint
(Scope1&2),
(tC02)

7,220

Women in middle
management:

30
vs. 2021

+233 %

Women in
Board of Directors

20 %

ESG AND SUSTAINABILITY REPORT

Key Performance Indicators

Share of
renewable
energy

63 %

Average
pay gap

< 3%

ESG Manager & ESG
Committee

ESG Palicy

ESG Action Plan
Environmental Policy
Health & Safety Plan

Water
consumption:
4 m3

/

48 O, V5202

Turnover
rate

<5%

HR Policy
Code of Ethics

Data protection policy
& cybersecurity

Measurement of client
satisfaction

SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

KEY MATERIAL THEMES
AND COMPANY PERFOMANCE 2

Carbon footprint management
COMITTED

Land ecosystem impact
INTEGRATED

Employee health & safety
COMITTED

Compliance and risk management
COMITTED

Sustainable procurement
COMITTED

OVERALL COMPANY PERFORMANCE
COMITTED
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ESG AND SUSTAINABILITY REPORT / SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

INVESTMENT DATE _ 2019

SECTOR _ Health Care Distributors (35102010)* Key Performance |ndlcat0rs KEY MATERIAL THEMES
HEADQUARTER _ Huecas, Castilla - La Mancha AND COMPANY PERFOMANCE 2

Carbon footprint management

COMITTED
ESG ACTIONS CARRIED OUT IN 2023 LOOKING TO THE FUTURE - COMMITMENTS 2024 Carbon footprint Carbon footprint Total renewable .
(Scope1 & 2), Scope 3 energy consumption:
. - _ _ _ tCo2 measurement Customer well-being
Sanicen has continued to reduce the use of plastic in its The possibility and feasibility of installing solar panels will ( ) 98 MWh vs. 2022 COMITTED
packaging, in particular by using cardboard alternatives. be studied. 217 +345 9%
Energy efficiency measures such as the replacement of Initiate the electrification of the company’s vehicle fleet. Product quality & safety
. . . : COMITTED
lighting fixtures with LED. Continue the process of optimizing sustainable primary
Sanicen registers its carbon footprint in MITECO and has packaging. FTE women Employees Turnover Compliance and risk management
obtained the ‘reduzco’ stamp, as it has implemented Formal approval of the Responsible Purchasing, Human Z;:I-Ls:::al :’;::r':i;?a“e“t rate COMITTED
measures envisaged in its decarbonization plan Resources and Business Travel Policies.
. o) 0 0 :
Scope 3 calculation has been started. 65 /0 100 /0 2 /0 Integration of ESG strategy
COMITTED
Sanicen has conducted audits of its suppliers that
include ESG issues.
A whistleblowing system has been implemented Board of ESG Manager Data protection policy
Directors ESG Policy Supply Chain OVERALL COMPANY PERFORMANCE
The ESG issues have been addressed by the Board in Environmental Policy Management | COMITTED
. . 5 Decarbonisation Plan Measurement of client
their regular meetings Code of Ethics satisfaction

Risk Management

members

1 Global Industry Classification Standard (GICS)

2 The identification of key material themes and the evaluation of company performance in each theme are based on our ESG external provider’s proprietary methodology. Please refer to Annex 1 for further details



ESG AND SUSTAINABILITY REPORT / SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

INVESTMENT DATE _ 2019
SECTOR _ Personal Care Products (30302010)?
HEADQUARTER _ Cheste, Valencian Community

KEY MATERIAL THEMES

Key Performance Indicators
AND COMPANY PERFOMANCE 2

Carbon footprint management

INVOLVED
Carbon footprint Renewable Carbon footprint
(Scope 1, 2 & 3), energy (Scope 1 & 2):
ESG ACTIONS CARRIED OUT IN 2023 LOOKING TO THE FUTURE - COMMITMENTS 2024 (tco,) consumed 892 tC0,* Material use
COMITTED

A line of coral friendly and biodegradable solar products

has been launched.

Babaria has continued to replace its fleet of diesel

The project to install solar panels has been approved and

the project will begin in 2024.

Develop policies related to data protection, cybersecurity
and IT.

1,058

30 %

_5 0/0 vs. 2022

Diversity, Equity & Inclusion
COMITTED

forklifts with electric alternatives. ETCEIOVEES t Abtsenteelsm Women in top Compliance and risk management
. . Wi ermanen rate .
Babaria began the replacement of its luminaire, using LED Quality Policy to be elaborated. P management COMITTED
’ contracts 57 %
vs. 2022

technology to reduce energy consumption.
A whistleblowing system has been implemented.

The Statement of Non-Financial Information has been

Partial scope 3 measurement to be initiated with 2023
data.

88 %

1%

+128 %

Integration of ESG strategy
COMITTED

prepared.
100% of the products offered by Babaria are of vegan Board of ESG Manager HR Palicy OVERALL COMPANY PEREORMANCE
Directors ESG Policy Data protection policy
origin. ESG Action Plan Supply Chain COMITTED
Environmental Policy Management
5 Decarbonisation Plan Measurement of client
members Code of Ethics satisfaction

Risk Management
1 Global Industry Classification Standard (GICS) g

2 The identification of key material themes and the evaluation of company performance in each theme results from an external assessment by an ESG expert. Please refer to Annex 1 for further details

* Only Scope 1 & 2 are included. Scope 3 to be incorporated from 2024 onwards.



INVESTMENT DATE _ 2021
SECTOR _ Packaged Foods & Meats (30202030)
HEADQUARTER _ Cabezo de Torres, Murcia

ESG ACTIONS CARRIED OUT IN 2023

Increase in renewable energy consumption due to the

use of solar panels.

New Equality, Tolerance, and Non-Discrimination Policy
that ensures equal opportunities and promotes a non-

discriminatory work environment.

New Personnel Management Policy and Training and

Development Policy

New Code of Ethics and transparency policies to

strengthen integrity in all operations.

1 Global Industry Classification Standard (GICS)

LOOKING TO THE FUTURE - COMMITMENTS 2024

Collaborate with external experts through a formal plan to

reduce water consumption and lower plant costs.

Expand and maintain quality and sustainability

certifications.

Achieve SMETA certification to enhance transparency and

ethics.

Offer flexible working hours for employees balancing

childcare or study needs.

2 The identification of key material themes and the evaluation of company performance in each theme are based on our ESG external provider’s proprietary methodology. Please refer to Annex 1 for further details

Carbon footprint
(Scope 1, 2 & 3),
(tC02)

1,788.33

Women in middle
management
positions

40 %

Women in
Board of Directors

20 %

ESG AND SUSTAINABILITY REPORT

Key Performance Indicators

Share of
renewable
energy

15 %

Employees with
permanent
contracts

100 %

ESG Manager & ESG
Committee

ESG Policy

ESG Action Plan
Environmental Policy
Health & Safety Plan
HR Palicy

Renewable energy
production
(MWh)

795

Employees that
underwent
trainings

62 %

Code of Ethics

Data protection policy

Supply Chain
Management

Measurement of client

satisfaction
Risk Management

/

SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

KEY MATERIAL THEMES
AND COMPANY PERFOMANCE 2

Carbon footprint management
COMITTED

Customer well-being
COMITTED

Product quality & safety
COMITTED

Compliance and risk management
COMITTED

Integration of ESG strategy

COMITTED

OVERALL COMPANY PERFORMANCE
COMITTED

36



INVESTMENT DATE _ 2022
SECTOR _ Health Care Services (35102015)*
HEADQUARTER _ Badajoz, Extremadura

ESG ACTIONS CARRIED OUT IN 2023

Installation of solar panels and charge-points for the

employees’ electric vehicles at the head office.
The pertinent certifications have been renewed.
The company’s ESG Action Plan has been approved.

The carbon footprint has been registered and verified

through MITECO and it also has been compensated.

Creation of the ‘We listen to you’ section on the website,

oriented to employees.
Appointment of a new ESG Responsible person.

A whistleblowing system has been implemented

1 Global Industry Classification Standard (GICS)

LOOKING TO THE FUTURE - COMMITMENTS 2024

Formal approval of the ESG Policy and Equality Plan is

foreseen.

Preparation to comply with the Corporate Sustainability
Reporting Directive (CSRD).

Define an overall company dashboard with real-time data

on carbon footprint, energy consumption, etc.

Obtain MITECO’s ‘reduzco’ seal.

2 The identification of key material themes and the evaluation of company performance in each theme are based on our ESG external provider’s proprietary methodology. Please refer to Annex 1 for further details

Carbon footprint
(Scope 1, 2 & 3),
(tC02)

3,028

FTE women
vs. FTE total
employees

60 %

Board of
Directors

7

members

ESG AND SUSTAINABILITY REPORT

Key Performance Indicators

Share of
renewable
energy

39 %

Employees
with permanent
contracts

97 %

ESG Manager

ESG Policy

ESG Action Plan
Environmental Policy
Decarbonisation Plan
Health & Safety Plan

Water
consumption:
12.612 m3

-61 %

Employees that
have received
training

39 %

HR Policy

Code of Ethics

Data protection policy
Supply Chain
Management

Measurement of client
satisfaction

Risk Management

/

SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

KEY MATERIAL THEMES
AND COMPANY PERFOMANCE 2

Carbon footprint management
COMITTED

Employee health & safety
COMITTED

Data protection and cyber security
COMITTED

Compliance and risk management
COMITTED

Integration of ESG strategy

COMITTED

OVERALL COMPANY PERFORMANCE
COMITTED

37



INVESTMENT DATE _ 2023

SECTOR _ Real Estate Operating Companies (60201020)*

HEADQUARTER _ Alicante, Valencian Community

ESG ACTIONS CARRIED OUT IN 2023

Day-to-day documentation is removed by an external

recycling company.

The owners of the residential units within the joint
property are informed on a recurring basis of energy

efficiency measures to be implemented.

Participation in the charity run in support of chromosome
15Q patients.

LOOKING TO THE FUTURE - COMMITMENTS 2024

Start the partial calculation of scope 3.

Approval and implementation of corporate ESG

Action Plan.

Creation and formalization of the company’s

ESG committee.

Carbon footprint
(Scope 1, 2 & 3),
(tC02)

97

Employees with
permanent
contracts

100 %

ESG AND SUSTAINABILITY REPORT

Key Performance Indicators

Total energy
consumption
(MWh)

325.23

Women in middle
management
positions

69 %

Total water
consumption
(m3)

507.44

Employees that
have received
training

50 %

/

SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

KEY MATERIAL THEMES
AND COMPANY PERFOMANCE 2

Carbon footprint management
INVOLVED

Customer well-being
COMITTED

Diversity, Equity & Inclusion
INVOLVED

Compliance and risk management
INVOLVED

Integration of ESG strategy

38

INVOLVED
New whistleblowing system established.
New ESG Policy was elaborated.
. ESG Manager
Appointment of an ESG manager. Board of et poic OVERALL COMPANY PERFORMANCE
Directors y
Environmental Policy INVOLVED
5 Health & Safety Plan
HR Palicy
members Data pratection policy

1 Global Industry Classification Standard (GICS)

2 The identification of key material themes and the evaluation of company performance in each theme are based on our ESG external provider’s proprietary methodology. Please refer to Annex 1 for further details



ESG AND SUSTAINABILITY REPORT / SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

INVESTMENT DATE _ 2023

SECTOR _ Education Services (25302010)* Key Performance |ndlcat0rs KEY MATERIAL THEMES
HEADQUARTER _ Manresa, Catalonia AND COMPANY PERFOMANCE 2

Carbon footprint management

COMITTED
Total energy Renewable Carbon footprint
consumption energy (Scope 1 & 2):
ESG ACTIONS CARRIED OUT IN 2023 LOOKING TO THE FUTURE - COMMITMENTS 2024 (MWh) consumed 72 tC02 Customer well-being
COMITTED
: : . e s vs. 2022
Establishment of an ESG Committee and appointment of Kids&Us' franchise model prevents B Corp certification, 577 79 % -63 %
an ESG Manager. but the company will pursue certification when possible. Diversity, Equity & Inclusion
COMITTED
Energy efficiency measures have continued to be Develop the following palicies: ESG Policy, Zero Waste
i i itchi Policy, Diversity Policy and a Sustainable Travel Policy. i
implemented in most centers, such as switching to LED y y y Y FTE women Employees that Employees with Compliance and risk management
lighting or switching to renewable electricity suppliers. The full Scope 3 calculation is scheduled for next year. vs. FTE total underwent permanent COMITTED
employees trainings contracts
Scope 3 has been partially calculated. Once complete, a decarbonisation plan will be agreed
0 0 0] :
Integration of ESG strate
The annual work climate survey was carried out. Hpon. 62 /0 62 /0 100 /0 COM?TTED o
In 2023, more than 45,000€ were donated to different Work with the ifeel platform, which specializes in mental
NGOs, foundations and non-profit organizations. health.
Launch of supplier questionnaires, including ESG factors. W i ESG Manager & ESG Data protection policy
PRIERA ’ emen i Committee eseurement of cliont OVERALL COMPANY PERFORMANCE
Board of Directors
ESG Action Plan satisfaction COMITTED
0 Environmental Policy Risk Management
22 /0 Health & Safety Plan Human Rights Policy
HR Palicy Child Harassment Policy

Code of Ethics

1 Global Industry Classification Standard (GICS)

2 The identification of key material themes and the evaluation of company performance in each theme are based on our ESG external provider’s proprietary methodology. Please refer to Annex 1 for further details



INVESTMENT DATE _ 2023
SECTOR _ Trucking (20304020)*
HEADQUARTER _ Alcala de Henares, Madrid

ESG ACTIONS CARRIED OUT IN 2023

A dedicated internal whistleblowing channel has been

developed and implemented.

The Code of Ethics, including Anti-Corruption Policies,

has been fully implemented.

An ESG responsible officer has been appointed to oversee

sustainability initiatives.

Privacy policies have been updated and publicly

communicated.

Introduction of virtual meetings as part of a working

LOOKING TO THE FUTURE - COMMITMENTS 2024

Implementation of an Equality Plan that will include a
Gender-Based Harassment Prevention Protocol and the

establishment of regulations for the Equality Commission.

Development and approval of a Criminal Compliance Plan

to ensure legal adherence.

Promotion of Disability Inclusion, with a focus on

integrating individuals with disabilities into our workforce.

Development of new ESG Policy and Action Plan.

Carbon footprint
(Scope 1, 2 & 3),
(tC02)

3,436.4

Employees who
have undergone
training

82 %

ESG AND SUSTAINABILITY REPORT

Key Performance Indicators

Total energy
consumption
(MWh)

13,353.55

Employees with
permanent
contracts

100 %

Mobile workshops
propelled by
natural gas

45 %

Women in top
management
positions

25 %

/

SUSTAINABILITY IN OUR FUNDS & PORTFOLIO

KEY MATERIAL THEMES
AND COMPANY PERFOMANCE 2

Carbon footprint management
COMITTED

Employee engagement and wellbeing
COMITTED

Employee, Health & Safety
COMITTED

Product quality & Safety
COMITTED

Compliance and risk management
COMITTED

40

flexibility plan. Women in ESG Manager
ve Board of Directors  Environmental olicy OVERALL COMPANY PERFORMANCE
Data protection policy COMITTED
20 0/ Supply Chain Management
0 Measurement of client satisfaction

1 Global Industry Classification Standard (GICS)

2 The identification of key material themes and the evaluation of company performance in each theme are based on our ESG external provider’s proprietary methodology. Please refer to Annex 1 for further details
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Methodology

To assess sustainability of portfolio
companies, we engaged an external
consultant to select relevant ESG topics
as material themes and evaluate their
performance. The methodology invaolves:

1) Assess industry relevance

The first step is to assess the industry based on the
Global Industry Classification Standard (GICS) and
identify the most relevant ESG topics for the industry.
(Apex methodology, grounded in globally-accepted

principles such as SASB and GRI).

2) Consider company specifics

We identify the most relevant ESG issues by

considering each company'’s specificities. Based on
this analysis, we select 5-8 material themes that
are most likely to affect the company’s business

operations, financial performance and stakeholders.

3) Evaluate impact

Once the material themes are identified, we evaluate
the potential impact of each theme on the company’s
business operations, financial performance, and
stakeholders.

4) Prioritize themes

Lastly, material themes are prioritized based on their
significance and relevance, and used them to inform
the company’s performance in each of the topics.

5) Assess the performance
of the company in each
of the selected topics

The external experts proprietary maturity model
defines five stepping stones that each company
experiences as it progresses towards a fully
sustainable business as outlined in the chart below.

Classifications in performance assessment

1

Reactive ESG

management
driven

by regulations

Each company’s current practices are assessed and
categorised in a maturity level, which is also a reflection
of the sustainable opportunities the company can

still capture. Within our investment cycle, we support
companies in identifying sustainable opportunities and

implementing these to become future-proof.

2

Ad-hoc initiatives
in place to
manage ESG,
mostly from a
cost-efficiency or
risk perspective

3

Management is
committed to ESG
and proactively
manages risks
and oppotunities

ESG AND SUSTAINABILITY REPORT / ANNEXES

A

ESG is fully
integrated in the
daily business
with a focus to
optimise output
and enhance
(visibility of)
responsible
conduct

MATURITY LEVEL

future-proof state.

5

Proactive
deployment of
fully sustainable
propositions:

(all) systems and
operations aligned
to strategy and
circularity goals

This model not only gives us, and the respective portfolio
company management team, an understanding of how
they are currently performing, but also provides specific
stepping stones to help companies progress towards a

42



2023 ESG Key Performance Indicators

ESG policy

ESG action plan

ESG manager

ESG Committee
Certifications, ISOs, labels

ENVIRONMENT

Environmental Policy

Environmental management system
Share of renewable energy consumed
Scope 1 GHG emissions

Scope 2 GHG emissions

Total GHG emissions

Environmental litigations

SOCIAL

Employees

Permanent employees

FTE employees

Turnover rate

N.employees trained

FTE women

Women in middle management
Women in top management
Abseteeism rate

Written social policies
Employee survey

Social litigations

GOVERNANCE

Members in the Board of Directors
Independent members

Women in the Board of Directors
Women in the Executive Committee
Ethical code or similar
Whistleblowing system

Violations of UN Global Compact

or OCDE guidelines

Business ethical litigations

YES
WIP
YES
YES
YES

YES
YES
14%
1,444
1,433
2,876
NO

433

99%
88%
11%

71%
60%
25%
0%
YES
YES
NO

0%
0%
25%
NO
YES

NO
NO

YES
YES
YES
NO

YES

YES
YES
59%
1,164
4,198
5,562
NO

328
79%
92%
20%
128
11%
37%
14%
8%
YES
NO
NO

20%
20%
17%
YES
YES

NO
NO

YES
YES
YES
NO

YES

YES
YES
54%
1,322
761
2,084
NO

169
94%
92%
21%
92
81%
28%
11%
9%
YES
YES
NO

0%
17%
13%
YES
NO

NO
NO

YES
YES
YES
YES
YES

YES
YES
5%
6,641
1,352
7,992
NO

103
92%
100%
1%

11%
0%
0%
1%
YES
NO
NO

0%
0%
0%
YES
NO

NO
NO

YES
YES
YES
YES
YES

YES
YES
63%
3,959
3,261
7,220
NO

443
91%
99%
5%
20
21%
28%
17%
5%
YES
YES
YES

0%
20%
14%
NO
YES

NO
NO

YES
NO
YES
NO
YES

YES
NO
98%

30
NO

54
100%
100%
2%

65%
0%
0%
3%
YES
NO
NO

0%
0%
0%
YES
NO

NO
NO

ESG policy

ESG action plan

ESG manager

ESG Committee
Certifications, I1SOs, labels

ENVIRONMENT

Environmental Policy

Environmental management system
Share of renewable energy consumed
Scope 1 GHG emissions

Scope 2 GHG emissions

Total GHG emissions

Environmental litigations

SOCIAL

Employees

Permanent employees

FTE employees

Turnover rate

N.employees trained

FTE women

Women in middle management
Women in top management
Abseteeism rate

Written social policies
Employee survey

Social litigations

GOVERNANCE

Members in the Board of Directors
Independent members

Women in the Board of Directors
Women in the Executive Committee
Ethical code or similar
Whistleblowing system

Violations of UN Global Compact

or OCDE guidelines

Business ethical litigations

YES
YES
YES
YES
YES

YES
NO
30%
245
646
1,058
NO

317
87%
100%
5%
122
48%
58%
57%
5%
YES
YES
NO

0%
0%
57%
YES
YES

NO
NO

YES
YES
YES
YES
YES

YES
YES
10%
190
1,598
1,788
NO

79
100%
97%
13%
49
19%
40%
0%
4%
NO
NO
NO

0%
20%
0%
NO
YES

NO
NO

YES
YES
YES
YES
YES

YES
YES
5%
978
868
1,845
NO

3927
97%
81%
27%
1,554
60%
19%
50%
7%
YES
YES
NO

0%
0%
0%
YES
YES

NO
NO

ESG AND SUSTAINABILITY REPORT /

YES
NO
YES
YES
NO

YES
NO
0%
27
70
97
NO

274
100%
96%
26%
137
69%
69%
30%
6%
YES
YES
NO

0%
0%
30%
NO
YES

NO
NO

NO

YES
YES
YES
YES

YES
NO
79%

72
72
NO

180
100%
82%
0%

69%
66%
50%
7%
YES
YES
NO

0%
22%
50%
YES
YES

NO
NO

NO
WIP
YES
NO
YES

YES
NO
0%
3,300

3,302
NO

155
100%
100%
62%
115
4%
100%
25%
3%
NO
NO
NO

0%
20%
25%
NO
NO

NO
NO

ANNEXES

43



Serrano 57, 52 planta. 28006 MADRID
+ 34 917 812 800

contacto@corpfincapital.com





